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Disability and Equality Policy 
 
INTRODUCTION 

 
The Disability Equality Duty (D.E.D.) and Schools 
 

The SEN and Disability Act 2001 amended the SEN framework, set out in the Education Act 1996, and 
extended the Disability Discrimination Act (DDA)1995 to cover the provision of education. 
Since 2002, three sets of duties have combined to provide the statutory framework that underpins 

equality of opportunity for disabled pupils in accessing education: 
 the disability discrimination duties in Part 4 of the DDA which provide protection from 

discrimination; 

 the planning duties in Part 4 of the DDA which provide for improvements to increase access, 
over time; 

 the Special Educational Needs (SEN) duties in the Education Act 1996 which provide auxiliary 

aids and services. 

The above duties ensure that schools:  
 make reasonable adjustments, having anticipated, removed or minimised the barriers that 

disabled pupils may face; 

 develop accessibility strategies and plans to improve access to school education for disabled 
pupils 

 identify, assess and make available additional provision  for example equipment or human 

resources 
 
WHO IS DISABLED? 

The definition within the act covers a broad range of people who might use the school facilities. Their 
impairment might be medical (cancer, diabetes, epilepsy, HIV, multiple sclerosis, ADHD) or physical 
(mobility difficulties) or sensory (hearing or sight loss) or learning difficulties/disabilities or mental 

health conditions. 

Disability is said to have an adverse effect if it affects one or more of the following 

 Mobility 

 Manual dexterity 

 Physical coordination 

 Continence 

 Ability to lift, carry or otherwise move everyday objects 

 Speech 

 Hearing 

 Eyesight (unless brought to functionally useful level by spectacles or lenses) 

 Memory or ability to concentrate, learn or understand 

 Perception of risk or physical danger. 

In considering what might constitute a substantial disadvantage, the school has taken account of a 

number of factors, eg 

 The time and effort that might need to be expended by a disabled child 

 The inconvenience, indignity or discomfort a disabled child might suffer 
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 The loss of opportunity or the diminished progress that a disabled child may make in 
comparison with his or her peers who are not disabled. 

 Another way of considering whether particular special educational needs are disabling is illustrated in 
the table below: 

 

 

Physical, 

hearing, vision 

Speech, 

comprehension 
Learning 

Perception of 

risk or danger 

Autistic 

spectrum 
  Possible  

Behaviour  Possible Possible  

Dyslexic-type 
needs 

    

Other learning 

needs 
 Possible  Possible 

Physical 

sensory 
 Possible Possible Possible 

 
 

Disabled people can be discriminated against in a number of different ways. These include  

 Discriminatory attitudes 

 A lack of accessible information 

 Inaccessible environments 

 Services that have not been designed to take account of the needs of disabled people. 
 

Our Disability Equality Scheme will take a fundamental step in removing these discriminatory barriers 

for disabled people in Weobley Primary School. 
 
 

Reasonable Adjustments 

 The school endeavours to make reasonable adjustments in order that all its pupils have an equal 

opportunity to succeed in all areas of the curriculum. The school’s provision map details the teaching 
approaches and resources which underpin our curriculum and through which the adjustments are 
delivered.   The effectiveness of the adjustments is monitored by the LA and Ofsted, as well as 

through the school’s self evaluation processes.   

Adjustments to school visits and residential trips are discussed on an individual basis with the 
involvement of the parent/carer and the child to ensure that all our pupils can participate and benefit 

from the experience.   

 

This scheme and access plan sets out the proposals of the Governing body for the school to increase 
access for disabled pupils and the wider school community in the three areas required by the 
planning duties in the DDA. 

It is a requirement that this is resourced, implemented and reviewed and revised as necessary. This 
is all addressed in the attached action plan, which shows how the school will address its priorities. 
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This scheme and the accompanying action plans set out how the governing body will promote 
equality of opportunity for disabled people whilst incorporating the school’s plans to increase access 

to education for disabled pupils. 
 
The school’s scheme, vision and values 

 
Weobley Primary School is committed to ensuring equal treatment of all its employees, pupils and any 
others involved in the school community with any form of disability, and will ensure that disabled 

people are not treated less favourably in any procedures, practices and service delivery. 
 
The school will not tolerate harassment of disabled people with any form of impairment and will also 

consider pupils who are carers of disabled parents. 
 
As a school, we promote the principles of fairness and justice for all throughout education and ensure 

that all pupils have equal access to the full range of educational opportunities. 
 
All staff are aware of this vision and continuously strive to make all aspects of school life accessible 

for all. 

This policy builds on our accessibility plan and develops our work further to include: 

 A definition of both disability and inclusion that is wider than special educational needs  (the 
legislation includes in the definition of SEN any pupil who has significantly greater difficulty in 
learning than the majority of peers or a disability preventing or hindering access to 
educational facilities) and applies to all vulnerable groups. 

 Taking a proactive approach in making reasonable adjustments  
 Work with pupils, staff and parents/carers 
 Involving the views of disabled pupils, their carers and staff where appropriate in identifying 

priority actions within the school improvement plan. 

The Disability Discrimination Act, (2006) requires us to have due regard to the following 
duties in all that we do: 
 

 promote equality of opportunity between disabled people and other people 
 

 eliminate discrimination that is unlawful under the Disability Discrimination Act 1995 

 
 eliminate disability related harassment 

 

 promote positive attitudes towards disabled people 
 

 encourage participation by disabled people in public life 

 
 take steps to meet disabled people’s needs, even if this requires more favourable treatment. 

 

 The whole school community is responsible for the implementation of this scheme in a 
manner which promotes the inclusive ethos of our school. 
 

Involvement of Disabled Children and Young People, Staff and Parents    
 

We currently do not have any disabled pupils or parents at school. We propose, in future, that 

disabled people will be involved in the following ways:   
 

 parental surveys will provide opportunity for disabled people to disclose their disability.  
Outcomes from these will be analysed to identify any issues relating to the person’s disability 
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 pupil surveys and interviews as part of the normal cycle of self-evaluation will also be used to 
identify any issues relating to a child or young person’s disability 

 
We do not presume that the views held by the parents of a disabled child or young person are shared 
by that child or young person and therefore always seek to gain the views of both parent and child. 

 
When seeking the views of disabled people, we would use their preferred means of communication. 
 

Any information about disabled staff, pupils, parents and community would be used to assess: 
 the effect of our policies and practices on the recruitment, development and retention of 

disabled employees 

 the effect of our policies and practices on the educational opportunities available to, and 
achievements of, disabled pupils. 

 
When necessary we will use the services of Access to Work to ensure we make every reasonable 
adjustment to meet the needs of disabled staff.       
 

Information collected about disabled children and young people would contribute towards the 
understanding of how policies and procedures impact on their opportunities and achievement.  It is 
our aim to improve: 
 opportunities for disabled learners to take positions of responsibility; 
 satisfaction and enjoyment levels across a range of school activities; 
 aspirations and ambitions for the future; 
 successful transition into the next stages of education, training or employment; 
 access to school trips; 
 involvement in after school clubs and activities; 
 attainment and achievement of disabled learners 
 exclusion rates of disabled learners 
 admissions of disabled learners 
 
Information collected about disabled parents will contribute towards the understanding of how 
policies and procedures impact on their ability to support their child’s education and the ease in which 
they can carry out day to day communication with school.  It is our aim to: 

 use disabled people’s preferred means of communication when contacting parents, meeting 
with them or sharing information with them; 

 ensure disabled parents are encouraged to meet with teachers to discuss their child’s progress 
and that every reasonable step is taken to remove barriers to attending parents evening.  
Where attendance is not possible because of a disability, make alternative arrangements;  

 give disabled parents priority when arranging events and meetings e.g. by considering seating 
arrangements for a school drama production; 

 give disabled parents preferential parking rights; 
 ensure the needs of young carers are met; 
 
Information collected about disabled governors will contribute towards the understanding of how 
school policies and procedures impact on recruitment and retention and their ability to take a full and 

active part in governors’ activities.   
 
Information collected about disabled users of the school will contribute towards the understanding of 

how school policies and procedures impact on their ability to take a full and active part in community 
activities.  It is our aim to: 
 
 encourage community groups to ensure their activities are accessible; 
 give due regard to disabled community users when revising school policies and procedures. 
 
How we will assess the impact of our scheme and policies 
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In line with the Disability Rights Commission guidance, impact assessments will involve disabled 
people at an appropriate point.  The commitment to involving disabled people should not become 

burdensome on them.   
 
Wherever possible, evaluative data to show the impact of policies on disabled people will be collated.  

Anecdotal evidence will also be used, e.g. informal feedback from a disabled person about the impact 
of a policy or procedure. 
 

As a first step towards assessing the impact of practices on disabled people, the practices of the 
school will be identified and prioritised by relevance. 
Over the next three years, all practices will be assessed. 

 
Practices assessed will include: 
 Recruitment practices 
 Teaching approaches 
 Classroom routines 
 Registration routines 
 Homework 
 Office routines 
 Communication with staff 
 Communication with parents 
 
All future policies, procedures and practices will be assessed as they are written or planned, prior to 
introduction.   

 
Arrangements for the First Action Plan 
 

The priorities for the school’s scheme will in future be set in the light of:  
 an examination of the information that the school has gathered;  
  messages that the school has heard from disabled pupils, staff and parents ( where this is 

relevant) 
 an assessment of the impact of current policies on disability equality. 
 

In writing our action plan, we will have addressed the general duties to: 
 Promote equality of opportunity 
 Eliminate discrimination 

 Eliminate harassment 
 Promote positive attitudes 
 Encourage participation in public life 

 Take steps to meet disabled people’s needs, even if this requires more favourable treatment. 
 
 Annual Reporting 

 
Schools must report annually on the progress being made to promote equality of opportunity for 
disabled people. The annual report will bring together the following details; 

 information gathered during the year 
 how that information was used 
 Action points completed during the year and those that are ongoing. 

 form part of the governors’ annual report 
 be published in the school prospectus 
 be published on the school website 
 

 Implementation, Monitoring and Evaluation of the Action Plan 
 
The implementation of the Action Plan will be overseen by the governing body.  A report will be made 

to the governors each year by the head of school. 
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The Action plan will be dovetailed with the School Development Plan and the Accessibility Plan in 
order to increase the effectiveness of these.   
 
The evaluation the effectiveness of our scheme will be reflected in our discussions with our school 

improvement partner and with Ofsted when the school is inspected. 
 
As part of the New Relationship with Schools, the School Improvement Partners will include in their 

discussions with schools the attainment of and outcomes for all pupils including disabled pupils.  
Measures of achievement of pupils with disabilities will form part of our evaluation of the 
effectiveness of our scheme. 
 
 Publication of the Policy 
 

Our scheme will be published in the school brochure and will be available in paper format (or in other 
formats) to anyone on request. 
 

Reviewing and Revision of the Policy 
 
The review of the scheme will inform its revision: how the school sets new priorities and new action 
plans for the next scheme. We will again involve disabled pupils, staff and parents and the scheme 

will be based on all the gathered information. 
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Action Plan 

Priority 
Responsible 

Person 
Action Required 

Date of 

review 
Success Criteria 

Is information 
collected on 

disability with 
regards to both 
pupils and staff and 

parents 

Senior leadership 
team 

(SLT) 
Governing Body 

Establish a mechanism for 
surveying the views of 

disabled learners, staff and 
parents in the school. 

Sept  
2017 

In collecting 
information from 

pupils, staff and 
parents, information 
on disability will be 

part of the data 

Are disabled pupils 

encouraged to 
participate in all 
aspects of school 

life? 

Senior leadership 

team 
(SLT) 
Teaching and 

support staff 
Governing Body 

Ensure that all aspects of 

school life are accessible to 
all pupils 

Sept 

2017 

All pupils, 

regardless of any 
disability will be 
encouraged to 

participate fully in 
all aspects of school 
life 

Is disability 
portrayed 

Positively in school 
– books, 
assemblies, circle 

time, PSHE etc? 

Senior leadership 
team 

(SLT) 
Governing Body 

Review of books in school 
library 

Planning of assemblies, 
PSHE and circle time 
activities to include positive  

presentation of different 
forms of disability 

Sept 
2017 

Disability will be 
displayed positively 

in all aspects of 
school life 

Is the school 
environment as 

accessible as 
possible to pupils, 
staff and visitors to 

the school? 

Senior leadership 
team 

(SLT) 
Governing Body 

Review of school 
environment as part of 

Accessibility audit 

Sept  
2017 

The school will be 
as accessible as 

possible to pupils, 
parents, staff and 
visitors 

Does the school 
involve itself in 
annual events 

linked to disability? 

Senior leadership 
team 
(SLT) 

 

Links with college for the 
blind in Hereford, guide 
dogs for the blind, RNID 

etc Paralympics 

Sept  
2017 

The school will be 
involved in 
presenting disability 

in a positive light 
through links 

Is information 

available to 
parents, pupils and 
staff in accessible 

formats if required? 

Senior leadership 

team 
(SLT) 
Governing Body 

Investigate  how school 

documents and information 
can be made accessible to 
visually/ auditorily disabled 

persons 

Sept  

2017 

School information 

will be accessible in 
a variety of formats 
if requested 

Are there 

procedures for the 
recruitment of staff 
and election of 
governors that are 

open to disabled 
candidates? 

Senior leadership 

team 
(SLT) 
Governing Body 

Set up systems to involve 

disabled people. 

Sept  

2017 

Disabled candidates 

will feel able to 
apply for positions 
in the school 

Do school policies 
reflect inclusion of 
people with a 
disability? 

Senior leadership 
team 
(SLT) 
Subject co-

ordinators 
Governing Body 

Establish a timescale for 
the review of policies, 
procedures and practices in 
light of the 2005 Disability 

Discrimination Act. 
 

Sept  
2017 

All policies will 
consider disability 
as part of their 
inclusive context 
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THE ACCESS TO WORK SCHEME 

 
The Access to Work (ATW) Scheme is a Government scheme designed to provide practical 
help to overcome the barriers that disabled people experience in the workplace.  Through 

this scheme the Government will either pay for, or make a substantial grant towards, the 
costs of additional support needed as a result of disability.  This is essential to enable many 
disabled people to find or stay in employment.   

 
Support Available 
The following outlines the type of support available under the Access to Work Scheme: 

 
 Adaptations to premises and equipment: this involves modifying the employer's 

premises or equipment to make it accessible for a disabled person.  
 Special aids to employment: provision of aids and equipment to a disabled 

person, which a non-disabled person doing the same job would not need.  
 Support workers: help with the costs of employing personal support for a person 

with a disability at a job interview; on their journey to and from work or in the 

workplace. The support worker element of support is not available to people in 
supported employment or on other specific schemes.   

 Travel to work: support when a disabled person incurs extra costs in travelling to 

and from work because of their disability. Beneficiaries are expected to contribute 
the usual costs of travelling to work by public transport.  

 Communication support at interview: help with the cost of employing an 

interpreter or communicator to accompany a hearing impaired person, where there 
might be communication difficulties at a job interview with a prospective employer.  

 Miscellaneous: this will pay for 'one-off' items of support that do not fall within 

other categories.  
 
Where to go for support 

The Access to Work Scheme is administered by the Government's Placement, Assessment 
and Counselling (PAC) Teams who are based at job centres.  Within these teams are 
disability specialists called Disablement Employment Advisers or DEAs.  There may also be 

technical officers who have specialist knowledge of equipment and adaptations, which can 
be obtained under the ATW scheme. 
 

How to apply for support 
1. Contacting a Disablement Employment Adviser 
Applications for support are usually prompted by an initial request for help to the local PAC 

Team.  It may be helpful for the individual and the employer, where appropriate, to have a 
meeting with the DEA to discuss the programme and consider eligibility, funding 
arrangements (including employer charge) and the support options available.  The PAC 

Team's address and telephone number is available from your local job centre.  

 


